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 The U.S. Department of Labor published new regulations under the Family 
and Medical Leave Act (FMLA) that will go into effect on January 16, 2009.  These 
revised regulations cover military family leave, the definition of serious health condi-
tion, notice requirements, substitution of paid leave and several other adjustments and/
or changes to existing regulations...  

          Terry Hall Joined the firm in February 2000 and became a shareholder in Janu-
ary 2001.  From August 1981 to January 2000 he practiced with the Seattle Firm 
George, Hull, Porter & Kohli, P.S.  He has received an AV rating from Martindale-
Huddle, the highest possible rating. He is admitted to practice in both Washington and 
Oregon. 

          Mr. Hall has substantial experience in the representation of individuals, com-
panies, homeowner associations, and nonprofit organizations in toxic tort products li-
ability, construction defect, and employment cases on a local and regional bias.  He has 
devoted a substantial portion of his practice in the defense of contractors and manufac-
turers in asbestos-related lawsuits and has tried numerous cases to verdict in Washing-
ton and Oregon. Mr Hall’s practice also includes representing individuals, companies 
and organizations in environmental matters and general commercial litigation.  

 
Sponsored By: 

 
 

 
 
          
 As a reminder if you sign up to attend a lunch mee ting and are unable to come you will 
be billed for that meeting.   
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West Sound Human Resources Management  
Association Congratulates: 

 
          Deanne Hull, President of the West Sound Human Resources Association congratu-
lates from right to left: Carol Turner, PHR, BAE Systems, Carolyn Nall, SPHR, American 
Marine Bank, Kyrsten Wooster, PHR, American Marine Bank, Katherine Slaon, PHR, Net 
Systems and June Blinkenship, SPHR, Kitsap Physicians Services, for obtaining their profes-
sional Human Resources certification.  

 
The certification was awarded by the Human Resource Certification Institute 

(HRCI) and signifies that each recipient possesses the theoretical knowledge and practical 
experience in human resource management necessary to pass a rigorous examination.  
“Certification as a human resource professional clearly demonstrates a commitment to per-
sonal excellence and to the human resource profession,” said Susan Meisinger, SPHE, Presi-
dent and CEO of the Society for Human Resource Management (SHRM).  HCRI awards two 
levels of certification: Professional in Human Resources (PHR) and Senior Professional in 
Human Resources (SPHR). 

 
HCRI is the credentialing body for human resource professionals and is affiliated 

with the Society for Human Resource Management (SHRM), the world’s largest organization 
dedicated exclusively to the human resource profession.  The Institute’s purpose is to pro-
mote the establishment of professional standards and to recognize professionals who meet 
those standards. 

�
�
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When:  Friday, May 15th    Time: 8:15 a.m. to 4:00 p.m. 
 

           Where: The Comfort Inn & Suites   Cost: $135 members/$165 non-members 
                         5640 Kitsap Way    
            Bremerton, WA  
 

Registration Deadline: April 30, 2009 
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What Eagles Dare – The Critical Difference Between Managing and Leading 
 
As the labor pool shrinks, employees will examine more carefully the people for which they are willing to work.  More and more the 
type of management that exists within an organization will become the deciding factor for whether the organization will be able to 
retain its current employees as well as attract new ones.  This presentation differentiates leadership skills from management character-
istics and asks participants to answer eight hard-hitting questions about their ability to lead others.  The information will revolutionize 
thinking about leadership and the way people need to be hired and managed in the future. 
 
The Savvy Owl - Politics, Power and Influence…What They Don’t Teach You in Business School 

Accomplishing the goals and objectives of any organization requires more than just smart employees who work hard.  It requires 
savvy employees who know how to forge alliances and avoid animosities in order to be effective.  Participants identify which of the 
rules of “positive politics” they are most likely to violate as well as obtain guidelines for being smart about their own conduct, about 
their business communication, about their relationships with co-workers and about their relationship with their supervisor.  In addition, 
they learn numerous ways to recognize who really holds power and has influence and how to tap into the power structure within any 
organization. 
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Legislative Update  
 
In the words of Bob Dylan, “The times they are a-changin.”  If you’re not staying abreast of the changes, on almost a daily basis, 
you’re definitely out of the loop these days!  Here’s a few of the changes that are happening, both on a federal and a state level. 
 
The Employee Free Choice Act has been introduced in Congress.  This Act eliminates the rights of workers to a private ballot elec-
tion in union organizing and binding arbitration within 120 days.  There are now compromise bills focused on reworking the organiz-
ing provision working their way around Capital Hill.  These proposals include requiring a 70% supermajority for card check instead 
of the 50%+1 in EFCA to establish a union.  Another proposal would give union leaders equal access to the employees during work/
company paid time, during elections, to give them an opportunity to balance the messages employers “force” on workers.  Yet an-
other compromise would give employers the right to initiate a union decertification proceeding.  SHRM has taken a very strong posi-
tion against the Employee Free Choice Act. 
 
HR 1274 the Working Family Flexibility Act  has been introduced in the Congress.  This bill would give employees the right to 
request flexible work terms and conditions.  Employers would be required to engage in an interactive process with the employee and 
designated representative of the employee’s choosing regarding their requested work schedule, location of work, or the number of 
hours worked.  The employer would have to give a written decision to the employee, and must justify any denial in writing.  If the 
employee is dissatisfied with the employer’s explanation, they could appeal it.  This bill would apply to businesses with 15 or more 
employees and would be enforced by the Department of Labor.  SHRM has not taken a position. 
 
In Olympia, we primarily hear about the budget and the almost $9 billion shortfall.  Any day now, we’ll be hearing about how the 
state plans to plug this huge hole in the state’s coffers.  In the meantime, many bills affecting Washington’s businesses are moving 
through the legislature. 
 
One bill that is not moving forward is the Worker Privacy Act .  Although it was on the fast track, it is derailed, at least for now.  An 
email to legislators from the Washington State Labor Council was deemed to be unethical, and the bill was pulled by the Governor 
and the leadership in the Senate and the House.  The labor community will not likely let go of this issue, and we’ll watch for it to 
come back in the near future. 
 
HB 1402, the Workers Comp “Ex Parte” Bill has passed through the House.  It is designed to prevent communication between 
employers and medical providers by channeling those conversations through the employed worker’s attorneys.  In the past, the De-
partment of Labor & Industries has opposed this bill, but due to some compromise language, this year they are sitting on the side-
lines.  The bill is expected to add delay, cost and inefficiencies to the resolution of disputed workers’ compensation claims. 
 
SB 5963 Unemployment Insurance Bill would bring Washington State into conformity with federal unemployment insurance regu-
lations as it relates to voluntary quits.  Our current system is a “pay at 2, charge at 4” system, meaning that benefits are charged to 
the employer based on the worker’s wages in all four quarters of the base year not just the two quarters in which the claimant earned 
the most money.  Difference between benefits paid out and benefits charged back to an employer is spread across all employers as a 
social cost.  The federal government believes “pay at 2, charge at 4” is out of conformity because federal law requires that unemploy-
ment tax rates reflect actual benefits paid.  Our system has resulted in an inflated UI trust fund, from which the state has now been 
able to draw enhanced UI benefits for unemployed workers.  This 
bill, which is a top competitiveness priority, will bring state policy 
into compliance with federal regulations and clarify the conditions 
under which employees who voluntarily quit their jobs can still 
qualify for unemployment benefits. 
 
These are just a sampling of the many bills that are on the move 
both in Olympia and Washington.  If you care about the issues you 
need to get involved now.  As Bob said, “You’d better start swim-
min’, or you’ll sink like a stone, for the times they are a-changin’.” 
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