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%�&�#� 11:45 a.m. to 1:30 p.m.�
�

�����#� Silverdale Beach Hotel�
� ���3073 NW Bucklin Hill Road�
� ���Silverdale, WA 98383�
�
�����#� ��� $20 members/$30 non-members 
  �
%������������&���#� '���&�(�����������)��& �
"This program has been approved for 1.25 (General ) recertifi-
cation credit hours toward PHR, SPHR and GPHR recertifica-
tion through the HR Certification Institute. Please be sure to note the program ID number on 
your recertification application form. For more information about certification or recertification, 
please visit the HR Certification Institute website at www.hrci.org." �
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When:  Wednesday, March 10th   Time: 11:45 a.m. to 1:30 p.m. 
 

           Where: Silverdale Beach Hotel    Cost: $20 Members/ $30 non-    
                       3073 NW Bucklin Hill Road    members  
    Silverdale, WA 98383 
 
 Registration Deadline: March 7, 2010 

 
 
 
Employment related litigation is on the rise. This presentation will provide an overview and discussion of the 
federal and states laws at issue in the employment context and of which all employers should be aware of 
when hiring and firing; legal issues and strategies to be considered in hiring employees; and legal issues and 
procedures for firing employees.  
 
Presented by: Marty Pujolar 
 
Martin J. Pujolar is an attorney at Forsberg & Umlauf, P.S. His practice includes employment law, profes-
sional liability, general liability, and insurance litigation. Mr. Pujolar earned his B.A. degree from the Univer-
sity of Puget Sound (1996) and his J.D. degree, cum laude, from Gonzaga University School of Law (1999).  
 

 
 
 
 
 
"This program, Legislative Law Update, has been approved for 1.25 (General ) recertifica-
tion credit hours toward PHR, SPHR and GPHR recertification through the HR Certification 
Institute. Please be sure to note the program ID number on your recertification application 
form. For more information about certification or recertification, please visit the HR Certifi-
cation Institute website at www.hrci.org."  

.���&����/0����#�
�
����������
��� "�������������

�	���'���
�� �� �$���
��0
	����1��� ����� �$�
�������
��� "�2�����
�����2
��3�

���
��������1��� "�����������4�
��
���	������
����!�
��� ��	��� "�5����1
!�����	��0�	����	���



������� ��������	
�����	������������	�����	������������	�

 
 
 
 
 
 
 
 
 
 
 

HR Day On The Hill 
 

Location: 
Association of Washington Business 

PO Box 658 
1414 Cherry Street Southeast 

Olympia, WA 98507-0658 
 

Date of Event: 
February 10, 2010 

 
Interested in attending? There are only a couple of seats left! Contact: Madeline 

Conrath, Legislative Director via Email: mconrath@kitsapcu.org.  
 

For the HR Day On The Hill Agenda go to http://www.wshrma.org/. 
.. 
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Legislative Update  
 
After only one month of the New Year behind us, much is happening on both the Federal and State level.  With Health 
Care Reform  still in center stage on the Federal agenda; members of Congress in Washington are working to debate 
items from both the house and senate bill to draft a final piece of legislation to present to President Obama.      
 
Since Health Care Reform is top priority, The Employee Free Choice Act  has been put on the backburner.  However, in 
the past few weeks several news organizations reported that a group of Senate Democrats have been involved in a 
“behind-the-scenes” negotiation and that they have decided to remove the card-check provision.  This provision would 
require the NLRB to authenticate a union as soon as a majority of workers signed cards in favor of union representa-
tion.  These lawmakers have the same belief as SHRM that a secret ballot election and not a card-collection drive pro-
tects the privacy rights of employees to cast their vote for or against a union.  In addition SHRM believes the current 
rules governing labor organizing drives are fair for unions and employers.  There will be much more debate on this issue 
as this year gets underway so stay tuned.      
 
Another Federal item that requires our immediate attention is the Cobra Continuation Coverage Assistance under the 
American Recovery and Reinvestment Act .  Since the notice requirement was announced in December, employers 
must provide notice describing the COBRA extension to all “assistance-eligible” individuals who are on COBRA on or 
after November 1, 2009, or whose qualifying event is a termination of employment occurring on or after that date.  To 
find additional information including model notices for employers go to http://www.dol.gov/ebsa/cobra.html. 
. 
 
Our State session began on January 11th and within only a week there are many measures being presented and re-
viewed.  The following is a quick review of some of the new bills that are currently being proposed. 
 
House Bill 2751 Would require community college board of trustees to have one person from a labor intensive field of 
work. Introduced by Rep. Mike Sells, (D-Everett).  
 
House Bill 2764 Would prohibit employers from firing an employee due to absence because of influenza-like symptoms. 
The employer may request certification from the employee’s doctor to prove that the absence was due to influenza. Intro-
duced by Rep. Steve Conway, (D-Tacoma)  
 
House Bill 2807 Would require the government to meet the requirements of the health coverage tax credit programs, 
which provides federal tax credit to subsidize private health insurance companies for displaced workers. The act also 
uses the state subsidy to help legal residents of the state in purchasing private health insurance. The act further repeals 
parts of 11 bills to help clarify language in health bills to focus on providing health care through the private market.  Intro-
duced by Rep. Doug Ericksen, (R-Ferndale)  
 
Senate Bill 6334 Would disqualify an individual from benefits for seven weeks when he or she has left work voluntarily 
and until he or she has obtained bona fide work and earned wages equal to seven times his or her benefit amount.  In-
troduced by Sen. Jeanne Kohl-Welles, (D-Seattle) 
 
House Bill 2721 Would allow businesses whose employers commute 
to the same site to submit a joint plan regarding how they plan on 
reducing the amount of cars per commute. This is part of a greater 
“commute trip reduction plan” that is to be developed by jurisdictions 
of heavy traffic congestion.  Introduced by Rep. Dave Upthegrove, 
(D-Des Moines) 
    
With all the legislative activity taking place at our Nation’s capital and 
State capital it will hopefully spark some energy to contact our lead-
ers and share your HR voice. 
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