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������Blogs, text messages, E-mail and internet use in today's workplace pose many 
legal issues for employers.  This presentation will cover the following questions that are 
common to many employers: Can you control employee blogs about the employer?  
Can you read your employees’ e-mails and monitor internet use?  What controls can 
you place on employee internet usage?  Can you discipline employees for “improper” 
employee electronic communications? If you are sued, what electronic records must 
you preserve? Are there problems or pitfalls in “paperless” HR? 
 
        Answers to these questions and more about the laws governing electronic com-
munication and recordkeeping in the workplace. 
 

        Presented by: Ms. Kellis Borek, a staff attorney with Washington Employers, 
Inc., is an experienced employment attorney who advises and represents employers in 
all aspects of employment law.  She was formerly in private practice in Seattle, with a 
focus in business and employment law, and has successfully represented employers 
before state and federal regulatory agencies and courts.  She has also served as an 
arbitrator in King County, arbitrating personal injury and insurance disputes.  Ms. Borek 
has an undergraduate degree from Washington State University and her law degree 
from Seattle University.  She is licensed to practice in Washington and in the federal 
courts. 

Sponsored By: 

�������������������� ��Family Chiropractic  
 
          As a reminder if you sign up to attend a lunch meeting and are unable to come you 
will be billed for that meeting.   
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� West Sound Human Resources Management  
Association Congratulates: 
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SHRM Profile 
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https://ecom.shrm.org/timsssolutionsite2004_tpro/Default.aspx?

tabid=41&redirecttabid=57  
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http://www.shrm.org/about/membership/transitioning/Pages/default.aspx  
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When:  Wednesday, April 8th   Time: 11:45 a.m. to 1:30 p.m. 
 

           Where: Silverdale Beach Hotel   Cost: $20 members/$30 non-members 
                         3073 NW Bucklin Hill Road   
            Silverdale, WA 98383 
 

Registration Deadline: April 5, 2009 

/))0�%�����
���.�
�	��
�
�
����11���"�2����!���3�	�������	�4���	����!��	���� �������
���
������1���"������������5�������	��6()+�������,(++�� ��738�
�������9���"���
	
��	��%�
��� �����������4���!��
�� �
�
!�1)���"�:����;
!�3�	����	���
<�	��1+���"�4=;�

          The U.S. Department of Labor published new regulations under the Family and Medical 
Leave Act (FMLA) that will go into effect on January 16, 2009.  These revised regulations 
cover military family leave, the definition of serious health condition, notice requirements, sub-
stitution of paid leave and several other adjustments and/or changes to existing regulations...  

         Terry Hall Joined the firm in February 2000 and became a shareholder in January 2001.  
From August 1981 to January 2000 he practiced with the Seattle Firm George, Hull, Porter & 
Kohli, P.S.  He has received an AV rating from Martindale-Huddle, the highest possible rating. 
He is admitted to practice in both Washington and Oregon. 

          Mr. Hall has substantial experience in the representation of individuals, companies, 
homeowner associations, and nonprofit organizations in toxic tort products liability, construc-
tion defect, and employment cases on a local and regional bias.  He has devoted a substantial 
portion of his practice in the defense of contractors and manufacturers in asbestos-related law-
suits and has tried numerous cases to verdict in Washington and Oregon. Mr Hall’s practice also 
includes representing individuals, companies and organizations in environmental matters and 
general commercial litigation.  
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SHRM Washington State Council 
and 

Snohomish County HR Association (SCHRA) 
are proud to present: 

Bruce Tulgan 
 

Nationally known Consultant, Speaker  
and Expert on Intergenerational Differences in the Workplace  

ONE DAY ONLY - Thursday, March 12, 2009 
 

~In the Auditorium at the Seattle Art Museum~ 
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Wednesday, March 18, 2009 
Meydenbauer Center, Bellevue, Washington 

�

�

Speaker opportunities: Our agenda and slate of presenters for 2009 has been finalized.  We will accept proposals for 
presentations for our 12th Annual conference beginning in June 2009.  Please contact Dayna Franz, WA Legislative and 
Employment Law Conference Chair.  Dayna Franz's email: dfranz@everettclinic.com.�

Sponsorship and advertising opportunities:  ��������������������������������������������������� ����������������
���������������������������������������� �����!���" ��#��$���������������%����������$�&�'����������
'����(�� �����!���")�������*� �����"+�������������(��� (�
�

 
SHRM - Washington State Council 

 

~ Please take Action and Write your Representatives  TODAY ~ 
 
A sample letter is provided below for you review.  You can locate your Representatives at 
www.leg.wa.gov. 
For more information on why this Bill is not good for WA State Employers AND Employees see be-
low message and article at:  http://heraldnet.com/article/20090211/
OPINION04/702119984#Unions.seem.determined.to.undermine.job.growth  
 
Please share with your HR colleagues and CEO  encouraging them to write as well! 
 
Thank you! 

 Please join the SHRM Washington State Council and the international law firm of Dorsey & 
Whitney LLP for the 11th Annual conference designed to provide you with the knowledge you need 
to stay current on the latest legislative issues pending at the state and federal levels, as well as 
practical information on regulatory issues and employee relations techniques crucial to professionals 
facing human resources challenges.   

This program has been approved for 6.75 HRCI recertification credit hours and 5.5 general CLE 
credits. 

Time: 7:00 AM to 4:30 PM 

Where:  Meydenbauer Center                                                                                                                                                           
      111000 NE 6th Street                                                                                                                     
      Bellevue, Washington 98004 

To register, please go to: http://guest.cvent.com/EVENTS/Register/IdentityConfirmation.aspx?e=7dbda206-
31c3-4e3e-81a3-633b77edea7b 
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Legislative Update  

It’s hard to keep up with the whirlwind in Washington D.C. and Olympia these days!  As soon as we update you on what’s happen-
ing, things will have changed. 
 
President Obama has signed the Stimulus Bill into law, and with it come changes that will affect us.  Among other things, it makes 
changes to COBRA and unemployment benefits. 
 
The Stimulus Bill includes a COBRA subsidy for laid-off workers. The employer-paid subsidy is 65% of the COBRA premium for a 
period of nine months--employers (or health plans if they administer COBRA benefits) will receive a credit against payroll taxes to 
offset the subsidy. The premium subsidy will cover workers who were affected by involuntary terminations occurring between Sep-
tember 1, 2008, and December 31, 2009. 
 
The legislation also provides unemployment compensation to workers who leave an employer for “compelling family reasons,” such 
as domestic violence, illness or disability of an immediate family member, and the need to accompany a spouse to a place from 
where it is impractical to commute and due to a change in location of the spouse's employment. The Department of Labor will define 
immediate family member.   
 
It also increased benefits by $25 per week and extended the time period in which workers are able to collect their unemployment 
benefits.  The Stimulus bill also provides unemployment compensation benefits to individuals seeking part-time work and allows 
unemployed workers at least an extra $15 per week for each of the worker’s dependents. 
 
In Olympia, there are many bills being introduced and working their way through the system that will have a significant impact on 
Washington employers. 
 
There are several bills dealing with minimum wage.  We currently have the highest minimum wage in the nation, and it continues to 
rise each year with the Consumer Price Index.  HB 1603 and SB 5362 would establish Washington’s minimum wage at $8.55 and 
would essentially repeal the current law which increases minimum each year.  HB 1928 would allow employers to pay 16 and 17 
year olds federal minimum wage instead of the state’s minimum wage, and 14 & 15 year olds 85% of the federal minimum wage.  
Although neither of these bills are expected to pass, they do shine provide some alternative solutions to our current minimum wage 
situation. 
  
The Worker Privacy Act, HB 1528 and SB 5446, will substantially alter an employer’s ability to communicate with its employees.  It 
will become illegal to hold mandatory meetings to discuss anything “political” which would include discussions relating to labor or 
charitable activities.  We would become the first state in the nation with such a law, which would alter employer’s rights under the 
National Labor Relations Act. 
 
Unemployment compensation has been increased at the state level by an additional $45 per week in benefits.  This increase will start 
around May.  This will not count against an employer’s experience rating.  Legislators will be considering some type of temporary 
UI tax decrease to assist employers now that they’ve helped laid off workers.  Both of these measures will start to deplete Washing-
ton’s large unemployment tax fund. 
 
The Paid Family Leave Bill and attempts to fund it by a two cent 
payroll tax from employees appears to be on hold in Olympia.  
However, Paid Family Leave itself is still on track to be imple-
mented in October, without an identified funding source.  It is 
estimated to comprise about $2 billion of our state’s current 
budget shortfall.  HB 1160 and SB 5558 would repeal this legis-
lation. 
 
Stay informed on the whirlwind changes taking place in D.C. and 
Olympia and voice your opinion to your elected officials.  If you 
don’t know who to write to, visit the SHRM website where you 
can put in your zip code and find out who represents you. 
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