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!�&�$� 11:45 a.m. to 1:30 p.m.�
�

�����$� Silverdale Beach Hotel�
� ���3073 NW Bucklin Hill Road�
� ���Silverdale, WA 98383�
�
�����$� ��� $20 members/$30 non-members 
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Employment related litigation is on the rise. This presentation will provide an 
overview and discussion of the federal and states laws at issue in the employ-
ment context and of which all employers should be aware of when hiring and 
firing; legal issues and strategies to be considered in hiring employees; and le-
gal issues and procedures for firing employees.  
 
Presented by: Marty Pujolar 
 
Martin J. Pujolar is an attorney at Forsberg & Umlauf, P.S. His practice in-
cludes employment law, professional liability, general liability, and insurance 
litigation. Mr. Pujolar earned his B.A. degree from the University of Puget 
Sound (1996) and his J.D. degree, cum laude, from Gonzaga University School 
of Law (1999).  
 
 
"This program has been approved for 1.25 (General ) recertification credit hours toward PHR, 
SPHR and GPHR recertification through the HR Certification Institute. Please be sure to note 
the program ID number on your recertification application form. For more information about 
certification or recertification, please visit the HR Certification Institute website at 
www.hrci.org." �
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Come and join us for a full day of great speakers and good food. 
 

Save the Date: May 12, 2010 
Time: 8 AM to 4 PM 

Location: Silverdale Beach Hotel   
�
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http://community.shrm.org/index.php?q=node/901 �
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When:  Wednesday, April 14th   Time: 11:45 a.m. to 1:30 p.m. 
 

           Where: Silverdale Beach Hotel   Cost: $20 Members/ $30 non-    
                       3073 NW Bucklin Hill Road    members  
    Silverdale, WA 98383 
 
 Registration Deadline: April 11, 2010 

 
 
 
Participants will learn the methodology for workforce evaluation, a proven approach to striking the balance between the cost of 
benefits and employee satisfaction by tailoring programs, benefits and communications to the specific make-up and implicit needs of 
your workforce. This strategic analysis is especially valuable in helping maximize resources and productivity in times when budgets 
and headcounts are stretched tight. Take-aways for participants will include an understanding of the methodology as well as tools to 
effectively present findings and strategic recommendations to executives.  
 
Presented by George Ross:  
 
George Ross is an employee benefits consultant with more than 30 years of experience of providing advice to employers in the 
Greater Puget Sound Area. He heads the Tacoma office of Gallagher Benefit Services in Washington. Mr. Ross regularly consults 
with employers regarding Health and Welfare Services, Retirement Services, Healthcare Analytics, Human Resource Services, and 
Executive Benefits.  Prior to joining Gallagher, he held senior consulting roles with Regence Life and Health as Vice President of 
Sales and Premera Blue Cross as Director of National Accounts.   

 
 
 
 
 
"This program, Legislative Law Update, has been approved for 1.25 (General ) recertification 
credit hours toward PHR, SPHR and GPHR recertification through the HR Certification Insti-
tute. Please be sure to note the program ID number on your recertification application form. 
For more information about certification or recertification, please visit the HR Certification 
Institute website at www.hrci.org."  
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News on HR Day on the Hill  
 
.. 

 On February 10th, several of our WSHRMA members traveled down to Olympia for HR Day 
on the Hill.  The day was packed with great speakers, networking opportunities and time to share 
our HR voice.  Hosted by the SHRM Washington State Council and the Association of Washington 
Business, the presentation topics ranged from HR issues in the Legislature, to Washington State 
Employment Security. The guest speakers shared great information and incite on current issues that 
we are facing.  Peter Bogdanoff, Executive Policy Advisor for Governor Gregoire spoke candidly 
about our State’s 2.6 billion dollar shortfall.  It was eye opening to hear the obstacles that our state 
is running into in this budget crisis. During lunch Rep. Conway who is the sponsor on several of the 
bills listed in our legislative update this month spoke and took a few questions.  There were a couple 
very knowledgeable HR Professionals who shared some of their concern with the legislation being 
proposed.  It was a good reminder that our leaders need to hear from experts in our field.  A group 
of us took the opportunity to meet with 3 of our legislators; Rep. Christine Rolfes, Senator Derek Kil-
mer and Rep Jan Angel.  It was a great experience and though our time was limited, we felt we 
made a good impression.  We are hoping for another opportunity to group with them in the near fu-
ture in a longer forum. 
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Legislative Update  
 
As the 3rd month of 2010 gets underway, there are plenty of issues being tackled on both the Federal and 
State levels.  This year is proving to be very busy for legislators at our nation’s capital and those representing 
us in Washington State. 
 
Health Care Reform continues to a top priority for President Obama, and the White House is urging leaders 
in Congress to pass a reform proposal soon.  Even given the recent bump in the road with the election on 
Senator Brown things are still moving forward quickly.  We urge you to stay in contact with your federal offi-
cials by writing letters to express Health Care impacts on our organizations. 
 
The status of the Employee Free Choice Act: HR 1409 remains unchanged.  It has been referred to a 
House committee which for a lack of a better description is like a mini- congress.  The bill will be reviewed 
and possibly revised during this stage.   
 
Our state legislators will adjourn from the short session on March 11th, so the last few weeks will be eventful. 
The following provides an update on some of the hot issues that will impact our local organizations and Hu-
man Resources.   
 
House Bill 2764  Leave for Pandemic Flu -Introduced by Rep. Steve Conway, (D-Tacoma)   
This bill as currently written, states that employers with more than 20 full time employees may not discipline 
or discharge employees who have pandemic flu-like symptoms or have taken time off for diagnosis of the 
pandemic flu.  As of February 17th the bill was returned the rules committee for the second reading.   
 
Senate Bill 6334  Modifications to Unemployment Benefits- Introduced by Sen. Jeanne Kohl-Welles, (D-
Seattle) 
Would disqualify certain persons from unemployment benefits when the person voluntarily terminates employ-
ment.  As of February 2nd, This bill was sent to the Rules Committee which will decide if the bill will be placed 
on the floor calendar for a second reading. 
 
House Bill 3024  Meal and Breaks -Introduced by Rep. Steve Conway, (D-Tacoma)   
This bill if passed, will seriously impact our local hospital community.  This bill states that hospitals must pro-
vide employees uninterrupted 30 minute meal and rest breaks of at least 10 minutes every four hours unless: 
An unforeseen emergent circumstance occurs.  Scheduled on February 22nd for public hearing in the Senate 
Committee on Labor and Commerce &Consumer Protection. 
 
House Bill 3145  Wage Complaint Enforcement -Introduced by Rep John McCoy, (D 38th Dist) 
If passed this bill would allow L&I more tools to take action against violators. Strengthens L&I’s enforcement 
of wage complaints by increasing penalties on repeat violators.  It would allow L&I to seek a wage bond, toll-
ing the status of limitations, and clarifying L&I’s investigatory deadlines.  It would allow wage/penalty collec-
tion against fraudulent successor businesses.  On February 23rd this bill 
was scheduled for a public hearing in the Senate Committee on Labor 
and Commerce & Consumer Protection. 
 
These issues could significantly impact our organizations; a bill is never 
truly dead.  It can always be revised and presented again, that is why it 
is up to us to share our HR voice with leaders and be their resource.  
Sharing your experience, knowledge and incite will help educate them 
on the issues that matter most today and tomorrow.  
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