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Presented by: ����������	��  
�

�
� Why men and women behave differently in the workplace, 

advice for leveraging these differences to improve business perform-
ance.  Men and women lead differently and most business people sense 
this at some level but can't quite articulate the differences without falling 
into the trap of creating male and female stereotypes.  Understanding 
the differences helps all of us work together more efficiently and effec-
tively.  

 
Joanne Munroe is the Director for the Center for Teaching and 

Learning with Olympic College.  
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WSHRMA Board Members for 2009 
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When:  Wednesday, December 10th  Time: 11:45 a.m. to 2:00 p.m. 
 

           Where: Silverdale Beach Hotel   Cost: Free for members/$30 non-members 
                         3073 NW Bucklin Hill Road   
            Silverdale, WA 98383 
 

Registration Deadline: November 8, 2008 
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Legislative Update  
 

Congress significantly revises Americans with Disabilities Act 
 
 On September 17, 2008, the House approved the ADA Amendments Act of 2008.  This act expands the 
definition of “disability” under the Americans with Disabilities Act.  The ADA Amendment states that, when 
determining whether an impairment  substantially impairs a major life activity a court cannot consider the ef-
fects of mitigating measures such as medication, medical supplies, equipment or appliances, low-vision de-
vices, prosthetics, hearing aids, mobility devices, oxygen therapy equipment and supplies and other similar 
devices.  The court can take into consideration the effects of the mitigating measures of ordinary eyeglasses or 
contact lenses in determining whether an impairment substantially limits a major life activity. 
 
 The new Act also changes the definition of a disability from “substantially limits” one or more major 
life activities to “significantly restricted”.  This definition allows for an more expansive view of the term 
“disability” and will likely result in a greater number of employee medical conditions meeting the ADA’s defi-
nition of disability. 
 

 The Act also adds a new definition of “major life activities.”  The new definition simply sets forth 
many of the life functions previously found by courts to be major life activities but also includes “the operation 
of a major bodily function, including but not limited to, functions of the immune system, normal cell growth, 
digestive, bowel, bladder, neurological, brain, respiratory, circulatory, endocrine and reproductive functions.  

 

Congress passes Mental Health Parity Bill 
 

 A mental health parity measure has been passed in Congress as part of the $700 billion financial rescue 
package.  The measure requires covered employers that provide health plans to cover mental illness and sub-
stance abuse on the same basis as physical conditions.  This applies to group health plans of 51 or more em-
ployees.  It forbids employers and insurers from placing stricter limits on mental health care than on other  

health conditions.  It applies to out-of-network  
coverage so that plans that offer out-of-network  
coverage for medical conditions also must provide  
out-of-network coverage for mental conditions.   
It leaves in place state parity issues. 
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