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* ! The Kitsap Conference Center at
Bremerton Harborside
100 Washington Avenue, Bremerton
o $65 members/$80 non-members
$50 Students
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The holidays are approaching and WSHRMA is getteggly for
their annual Holiday luncheon and Silent Auctidill proceeds
for the silent auction go to the SHRM FoundationScholar-
ships. If you or your company are in interestedonating to
the silent Auction please contact Debbie Laudemslay
DLaudenslager@kpshealthplans.com




When: Wednesday, December 9th Time: 11:45 a.m. to 1:30 p.m.
Where: Silverdale Beach Hotel Cost: Free to Members/ $30 non-
3073 NW Bucklin Hill Road members
Silverdale, WA 98383

Registration Deadline:December 6, 2008

Warm up for the holidays with WSHRMA! We will have  a great meal, a fabulous speaker and
our annual Silent Auction. Come and join the fun!

About the Presenter :
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DU MBI’ Bor

Please join us in welcoming WSHRMA's 2010 Board rbers. We thank all of you who
voted for helping develop this great team. We ltmkard to the great year ahead of us.

President
Susan Chesbrough

Past President
Deanne Hull

Secretary
Christine Shuffield

VP Membership
Michele Roberts

Legislative Director
Madeline Conrath

School to Work Director
Audi Ritz

Certification Chair
Marie LaMarche

President Elect
Julie Tappero

Foundation
Stacey Scalf

VP Programs (Co-Chair)
Debbie Laudenslager
Rachael Taylor

Publications Director
Susannah Couch

Diversity Director
Sharon Tucker

Treasurer
Mandy Clute
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| eqgislative Update

Hopefully everyone has been writing letters tortledéécted officials about all of the topics thag &eing discussed in
Washington DC right now which will affect our jobad our businesses. As Pooh said, “You can'tistggur corner of
the Forest waiting for others to come to you. Yawéito go to them sometimes.”

Speaking of going to them, the Department of Labémdustries will be conducting hearings on theioposed rate in-
creases starting the week of OctobéP.2Biformation has already been mailed to busirsessiicating the average in-
crease by rate classification. You are encourag@dovide written comments on the proposed in@gasich L&l
states will be an overall average of 7%, but fonynalassifications is much higher. You can prowder written testi-
mony by emailing Ronald Moore atooa235@Ini.wa.gav It must be received by Nov"7

Also, on the state level, don't forget to vote oovdmber 8. Remember, your vote only counts, if you cast it!

HR Day on the Hill in Olympia will be February 1.0 Put it on your calendar now, if you're intereste meeting with
your elected officials. This is the short sessioming up, so the budget will be number one pgdotdeal with in
Olympia. Reservations will be taken starting Nobemf. Even if you don’t plan to go to HR Day on thdlHiow is
the time to communicate your thoughts and prigiteeyour state level elected officials. They jreparing for their
session in Olympia, and would love to hear youagas they get ready to go there to represent Asa, remember
that 2010 is an election year for everyone in theedHouse, and for some Senators as well, so wfamyr elected offi-
cials will be particularly interested in pleasimgir constituents this year.

Passing a healthcare bill remains the top prianityashington DC. As everyone knows from the ngyassing a bill
seems certain before the end of the year. Witlatde®lympia Snowe’s recent commitment to supgothée claim can
now be made that the bill has bi-partisan support.

On October 6, Congressman George Miller (D-CA) 8adator Tom Harkin (D-1A), the respective chairnoéthe

House and Senate labor committees, introducedRh@écting Older Workers Against Discrimination Act he legis-
lation would amend the Age Discrimination in Emptognt Act of 1967 (ADEA) to clarify the standardpybof in such
cases. Specifically, the measure would make thedran ADEA plaintiff should prevail if the empleg can prove age
“was a motivating factor for the (unlawful employmepractice complained of, even if other factdsanotivated that
practice.”

SHRM has a great website that makes it easy fortgevrite to your elected officials, on both a stand federal level.
It is http://www?2.shrm.org/government/writecongress.ag¢hen you are logged in with your SHRM ID numtiég
website will automatically bring up contact infa fiour federal and state elected officials, makingry easy for you
to email them on the issues that are on your mind.




WSIERMA

West Sound Human Resource Management Association

C651.<;
6 # <)),

4
34 ./
&
*
3 # 5**# 67 8
VAP R+ .
0 )y #
0] 9
*x $ 5)"<)))
3 % # 4 9 0
y+21;") 4
)*+"*~k.“-*<*
0 4 0 4 =
)*+"<,1")+,<
* % -0
4 14
)EH2,") Ye L) 4 3
sechesbrough@pchsweb.org 0 >
<<".<M™?-.@ 111;
o* 1 >0 !
% # =
L A)*+B ;-"<,1,
0 0
S**# 67 8 *
L # 4 #
)*+"**-"-l-; )*+"H-"l+11
0 0







