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2007 SHRM SUPERIOR MERIT AWARD

CHAPTER

Presented by: Dr. Alice Rowe

Plan to attend our half day conference to heaaaneld Dr. Alice
Rowe. Dr. Rowe brings a unique blend of corponat@er, educator, and pub-
lic speaker. She has worked in her professiover twenty years and has
consulted with over 100 diverse organizations,udicig government agencies,
small businesses, mill and factory companies, gsidmal associations, oil and
engineering firms, churches, and colleges.

Alice will give us tools for defining or redefiningur own leadership
style and ability and how to creatively use it inrking with our peers, upper
management and or boards. She will address tfexatite in the working
world today and how we as professionals can réfetge changes to our or-
ganizations. Some of those changes are downsiziaggers, age dynamics,
communication styles, ethics and the list goes omu.Won't want to miss this
high energy morning!

2% 8:00 a.m. to 1:00 p.m.
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l WSHRMA Board Members for 2009
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When: Wednesday, November 12th Time: 11:45 a.m. to 1:30 p.m.
Where: Silverdale Beach Hotel Cost: $20 members/$30 non-members

Il NOBR

3073 NW Bucklin Hill Road
Silverdale, WA 98383

Registration Deadline: November 11, 2008

Why men and women behave differently in the workplace, advice for leveraging these
differences to improve business performance. Men and women lead differently and most
business people sense this at some level but can't quite articulate the differences without fal-
ling into the trap of creating male and female stereotypes. Understanding the differences
helps all of us work together more efficiently and effectively.

Joanne Munroe is the Director for the Center for Teaching and Learning with Olympic
College.
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Leqislative Update

.Monitor Employee Free Choice Act (EFCA)

In this election year, nonunionized employers stiqualy particular attention to efforts to do awagtwgecret
ballot union elections. If the Employee Free Chdict (EFCA) were enacted, secret-ballot electiovey
union representation or voluntary recognition ofoms after card checks would be replaced with memga
recognition if a majority of workers at a work sgigned union authorization cards. Manesh Rathejtar-
ney with Keller and Heckman, warned that, if endctee proposal would “change the landscape of eyapl
ment.”

Even when more than 50% of workers sign authoomatards, a majority of employees often vote agains
having a union. The workers may sign cards undesgure and speak insincerely to pro-union co-werke
about their supposed support for union represemtaind then vote during secret=ballot electionsragan-
ions.

Contractors Should Heed OFCCP’s Modified ‘Tippolmint Test’

Federal contractors that want to avoid on-sitetaumj the OFCCP should familiarize themselves with
agency’s ‘tipping point test’. The OFCCP has stuing this test to determine whether federalreatdrs
with affirmative action plans might have pay prees that discriminate unlawfully.

Under the old test, OFCCP looked at whether thebmsraf females or minorities that fall into a negaity
affected pay division made up at least 30% of titeeeworkforce. The modified tipping point tegtshre-
duced the percentage to 10%.

EMLA'’s 1,250 Hour Requirement Strictly Enforced

An employer’s uncontested payroll records show éima¢mployee worked 1,248.8 hours rather thanethe r
quired 1,250 hours during the 12-month period piexethe employee’s absence . This will precludedm-
ployee from being eligible for Family and Medicadve (FMLA) according to the 7th U.S. Circuit Cooit
Appeals. The court held that even though the eyggavas jut 1.2 hours short of the 1,250 hour reguent,
she was not eligible for FMLA leave.

This case shows the importance for an employerikgegpmplete and accurate employee payroll recofas
avoid potential liability under the FMLA regardiag employee who did not actually work the 1,250rkpu
the employer should ensure that all time recordscamplete and accurate.

Paid Family Leave Insurance

This will be effective in October of 2009 despite t “{ﬁ'——l
fact that there is currently no source of fundinthw

a $2.7 billion budget deficit and no agency ideatif ;—1

to administer the program. $6.2 million was allech

to the Employment Security Department for an IT
infrastructure.
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