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Options!

' -.Retlrement Plans, Fees and lnvestment

"Performance How to get more for less
Presented by: Dan Maul, Retirernent Planning Associates

- 401(k) Plans: New Laws + New Llrmts More

Presented by' Brian Mohonc APA Compensatron Consultants Inc

Wednesday, October9 2002 Chapter Meetmg

Even though up to 80% of the cost of a

retirement plan are deducted from plan

assets, plan sponsors—who have a fiduci-:
" ary respbnsibility to make sure the fees

- -are reasonable - typlcally have little orno

idea of what the costs are, how they com--
‘. pareor how to-control them.:Dan Maul. of c
. ‘Retirement Planning Associates will re--- T

' -view retlrement plan costs, the-effect ori

" investment performance the ranges and

"averages for various plan sizes:- He will

_provide some srmple tools for dlscoverlng -

- what the costs.of | your plan are and tlpS
on. how to control them.. . .

' '.The tax rellef law passed in 2001 srgnlfl-
“cantly increases the amount of money -
that can be deferred into'a 401(k) plan.

| Ofherrecent retirement plan iaw changes

_ affect what owners and highly paid em--
" . ployees cah do with- -401(K) savings. .

= - Brian Mahoric of Compensatlon Consult— .
" - ants, Inc. will diseuss 401 (k) limit changes :

.~ and how 401(k) plan.design can, -help
“meet recruntment retentlon and morale ’

1 ﬁneeds

- Dan Maul is an mdependent Reglstered o

Investment’ ‘Advisor and a Registered . -

. General Securltles Prmctpal who has spe-.»
.. clalized in the design-and mstallatlon ofall
' .types of retirement plans as welI as gen-
. -¢ral financial couriseling for over 18 years. -
.. -Priorto establishirg Retirement Planning .
2| . Associates;:Dian was & vice presidéntand -

| marketlng coordlnator for Murphey Favre h

the mvestment securltles firm with Af o
AWashlngton Mutual Savmgs Bank

' Retlrement Plann/ng Assoc:ates pro-

vides business owners and employees

, w1th the mformatlon and services they .
- (Conimued on page 2) '

“Retirement. Plans . ..
401(k) Plans s

A Wednesday, October 9, 2002» N
1 11:45 am. —130p,
2 Silverdale Hotel - '~ :
3073 NW Bucklln Hl|| Rd
e: $15.00 Meribers*.. . .
.. $25.00 NomMembers
> ;Cynthla Crisp (360) 475- 7306 - |
.. torisp@oc.cte.edu . 8
hu:- Stiiffed Chicken Salad, Crors— U
. sant Sandwiched served with’
‘ . Rambow Rotelle Pasta Salad. ]

When you register, let us know |f you _
have specral needs

Reservatlons must be made by Octo- :
ber 4; 2002. (Additional $10.00 fee will' &
be charged to those wnthout reserva-
tlons )

*Those W|th reservatlons who do not ;
attend the meetlng, wxll be billed for the
cost of thelr meal -
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‘Keri Sieckowski, PHR

Board Member Proﬁle

Ken Sleckowskr has been a member of SHRM

since 1992. She currently serves as Secretary

. on the WSHRMA Board. Keri has a PHR desig-
- nafion, a B.S. in Business Administration

- (specializing in Human Resources) and aB.A.in
- Sociology.

~ She is currently an HR Representative for Con-
" current Technologies. Prior to her position at ’

Concurrent Technologies, Keri worked for North-

B west Kinetics in Tacoma as an HR Manager for.
~" two years and as an HR Generalist for Outdoor
Research in Seattle for two years. While attend- -

ing Central Washington University, Keri held in-
tern positions at both the City of Ellensburg and

" Tree Top

'Kerl was born i Norfolk, Vlrgmla but she grew

up in Port Orchard, Washington. She currently
lives in Olalla with her husband Wayne and their

-six-month-old son, Spencer. They also share -

their home with their dog Wolf, a Husky/Malumut
mix and their two beta fish, Red Fish and Blue
Fish. During her free time, Keri has been help-
ing her. husband get his Construction business
startéd. She also enjoys. scrapbooking and
reading and loves sushi and Mexican food. Her
favorite seasons are fall for the colors and the

- crisp air and spring for the ﬂowers and the

warmth.
Keri's goal as aWHSRMA Board member has

-been to learn more about the Board and
"WSHRMA and to help our chapter grow and of- -

‘fer outstanding services to its members.

Ret:lrement Plans
' contmued '

’ (Continued ﬁ'om page 1 )

need to select and maintain the appro- .

priate type of retirement plan and in-
" vestment vehicles. Whether establish-
ing a.new plan, taking over an existing
plan or worklng with owners and em-
| ployees on an angoing basis, RPA is
- dedicated to.working with clients in @
. ¢lear, objective, responsrve service -
orlented fashlon .

N Dan Maul has been featured in'the Se-
attle Times, Puget Sound Business
: Joumal and on KIRO and KUOW radio.

| Brian Mohorlc, APA is Vice President of
. Compensation Consultants, Inc. of Port

- Orchard, Washington. Before joining .
‘CCl'in 1998, Brian served as Chief
Deputy Auditor for Kitsap County; and

. ‘as the Initiative & Referendum Man-
ager, and Voters Pamphiet Manager for
the Washington Secretary of State s
Officer to name a few.

' ,Compensatron Consultants tnc: (CCY)
is an mdependent service organization
that specializes in mdrvrdually designed
quallﬁed retirement plans. Established

- _in 1977 in Seattle, CCF's quality retire-

* ment plannlng -services are now. pro-
" vided to more than 450 clients nation-

wide, with an' émphasis in.the Pacific - -

‘Northwest. Their clients range in size °

" from sole proprietors to major corpora- |

* tiong with over 3,000 employees:

'WSHRMA Board
Electlons

Nomlnat|ons are coming to a close for
next years Board of Directors. We will
have open nominations from the floor:

~ at our next meeting. To date we have

a complete slate of officers nominated
for 2003. We would like anyone who is

* interested in serving on our Board to

please come forward at this meeting.

" It would be nice to have atrue election
rather'than an acclamatlon of a slate
- of officers. T

WSHRMA Job. Bank
_The job bank, afree service provrded o
o members of WSHRMA serves as a

soiirce for employers trying to fill HR

| positions and applicants looklng for )

~ jobs. For more information. contact
Lisa Hecker at llsah@fredhﬂlmatenals.' i

~com. - L A

WSHRMA Fall
Conference

Hope you are keepmg this date open on
your calendar. You-won't want to miss

© this Legal Update Half Day Conference

If you mlssed the Executlve.Trac;k Ses-

- sion at the Washington State Council’'s
| - Conference in March, now is your
' chancel We will be offenng a limited

number of partrcrpants a chance to at-

. tend sessions designed for.the senior

level Human Resource person.

Watch your mail for more detarled rnfor- :
rhation on the WSHRMA Fall Confer-

ence. ’

. Plan.to Attend! -
;Wednesday, November 13, 2002
| The Sllverdale Hotel

‘Keynote Speakers

"« Michagl W. Droke Partner ‘
Labor & Employment Practrce
Group - . -

" Dorsey. & Whrtney LLP

9' James Allen
Nece & Allen, LLP.

[ You won’t want to miss this informative,

", fun-filled event. We have a fashion :
~ show highlighting career wear for men . -
‘and women planned for your enjoy- -
- ‘ment. We will also have our annual” =~ -|

: _:SHRM Foundatlon Sitent-Auction Fund- .

| raiser so you can do.a, llttle hollday i

e -shoppmg o




o WEST SOUND HAPPeNlNGS 'Mg..

PAGE 3

WSHRMA Leglslatlve Reporter Update

Top Senate lssues -

" The top Senate issues for the remalnder ’

of the 2002 session include the estab-
lishment of a Homeland Security-Depart-
ment, pensron reform, and increasing the
. federal minimum wage '

Pension Reform - lnvestment Adwce -
Contact Your Leglslators .
The Pension Security Act of 2002

. (HR3762) .and the Protecting America’s .

" Security Act (51992)- still await approval
from Congress. A committee is reviewing

the differences between the two bills. It

~ would be ashame if pension reform were
not completed this year. However, this

issue will not be approved:this year with--
out some pressure. Contact your legisla-

tors at www:shrm.orq/qovemment, “Write
Your Member of Congress” and “urge
them to" pass this. comprehenswe pen—

;| -sion reform leglslatlon

Accountmg Reform Legrslatlon :

An unexpected.side effect of HR 3763,
the Sarbanes-Oxley Act of 2002, has.
some employers and employee | reloca-
tion experts concerned. Section 402(a) of.
‘ the act. addresses companles extendrng

credit to any director or executive off icer.

Under the act it would be illegal to pro- . .

vide personal loans to executives for re-
location purposes. Watch for more de-
Aba’te and information on this issue.

- HIPAA Regulations

The Department of Health and.Human
Services (HHS)-has issued the final rule

on HIPPA regulations. These regulations.
. govern medical privacy rights for patients
“under the Health Insurance - Portability
and Accountability Act of 1996. For more .

information go to http://www.hhs.gov/
news/press/2002pres/20020809.html for
the HHS fact sheet and background or
http://www.hhs.gov/ocr/hipaa/privrulepd.
pdf for the rule as publrshed in the Fed-

, eral Regrster

Contraceptlve Coverage in Washmg-

_ton State :
- State Attorney’ General Christine Gre-
* goire recently ruled that health insurance
_ providers, who offer coverage for pre- -
~scription drugs,. could not decline to offer

prescription . contraceptive: coverage

based on conscientious or religious ob-. |

jectio'ns«. Gregoire also ruled ‘that plans

" March ~10"
‘these conferences are excellent and very -

that charge an additional amount for con-
traceptive coverage, ‘beyond require--
ments for other prescription drugs, en-
gage in unfair labor pracﬂces Her rulings

- were in response to questions that arose -

from an rnqunry by Sacred Heart Medical
Center.

Legislative Conferences for 2003

Mark your calendars!-The Washington
~"State Council will ‘host its annual Legisla-
tive and. Employment Law conference on

February 13, 2003 at the Meyderiabuer
Center in Bellevue. SHRM will be holding -
its Employment Law and Legislative
Conference 'in. Washington D.C. on
through. the 12", Both of

informativet

;

Cultural Competence

Cultural competency isa valuable pro-
fessional asset. You will increase your -

worth to your organization with skills that
enable you to promote inclusion and di- "

~ versity within your-workplace. However,
few people understand what cuitural -

' competeéncy entails. _The Diversity Traln- .

ing University- Intemnationial identifies the
“following skill components that are char-
acteristic of cultural competency e

»  Ability. to empathlze wrth the unlque ,
- -perspective of different members of

+ the organization '
= Ability to listen to- others, especrally

when cultural dlfferences pose chal- -

 We invite you to come join this fun,”

- . high-energy group to dévelop your own . .

" cultural competency.. Please contact  « |

Audi Ritz, Diversity Director at 478-2366 -

. - or Bryan Moore, Drversrty Charr at 373- O
0122 B '

. lenges .~
= Ability. to notice" subtle but rmpor— .
"\ tant, nonverbakclués” - )
T Ability to lead people ina way that
-~ members-of drfferent groups feel
.. - ..supported -

= - Ability to know \ihen, your personal
- limitations mferfere with.your ability -
. to interact with someone who is drf—
i ferent .. .

.o Abllrty to take rrsks 's0 that you can

~ = " Ability to address the challenges of

practrce mtercultural skills

.. Ability to see valuein eachand =
- every'culture to the point 1 that learn-

ing. about cultural differences be- -
-comes a way of life -

intercuitural interactions, rather than
--blame people for poor lnteractlon
outcomes

The WSHRMA Dlver5|ty Committee .
recognlzes that differerices in language,

" age, cuiture, socio- -economic status, po-

litical and religious beliefs, sexual orien-

* tation and fife experience présent chal-

leriging.dimensions to the workp]ace :

SHRM Foundatlon 3 |
S|Ient Auctlon

WSHRMA’s Contrlbutlon Whv&
When

o WHY: The SHRM Foundatlon is the

research and-development arm 'of the
HR Profession which we all benefit .
from. All proceeds from the Silént Auc--

- ‘tion benefit the SHRM. Foundation fund- »

1ralsmg eﬁort o contmue these pro-
grams .

'WHEN: The Silent Auction thrs year will ‘

- be held'in. conjunctlon with our Novem-

ber conference on Wednesday, Novem- .

"I" ber 13: We are asking.each WSHRMA
*. member to please contribute an item for

the auction. More detailed information ~ -

- will be sent to you V|a e-mail* or regular:
. marl : o

Please contact Kathy Giovanni. at .
. 1-800-533-3004 (work phone) Thank

’ you in advance ’
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- October Meeting Announcement Inside -

g f'-‘Presrdent .

" Sharen Tucker PHR
.Qlympic Ambulance o
(360) 415-9147

tuckerems@worldfroht com I

' .Past Presrdent
Lois Daigle, PHR

- Harrison Memorial H‘osprtai o -

2002 WSHRMA

Boar'd of Dlrectors

\(P Progr_ams

Belinda Price -
. (360) 379-5064 L
- pricebe@dshs.wa.gov .

Secretary

- Keri Sleckowskr PHR .
o ‘Co,ncurr_ent. Technology * . - . .

(360) 792-6721 . T 2(360) 782-5562 ,
lorsdargle@hmh westsound net_ N fv‘ sreckowskr@ctcgsc org =
"Presrdent—Elect | . o Treasurer .

“Annie-Davis, SEHR
.. City of. Bremerton

- (360)478-7955- . - L

adavrs@cr bremerton wa us

e VP Membershrp

* Cynthia Crrsp, PHR
+ Olympic College
-+ (360) 475-7306:

' ccrlsp@oc cte: edu SR

'Leglslatlve Reporter e
“Deanne Hull .. “Susan Chesbrough PHR .
- ‘Art. Anderson Assocrates

.(360) 479-5600:
' ,.dhull@artanderson com

Ea

;_Penmsula Commumty Health Ser— " B

" vices..
 (360) 4753709

s susan@kchc org I ) o

Educatlon & Certlf cation Advocate
Marie LaMarche SPHR ’
~The Sun " - L
. (360) 792-3330. | o0

. mlaMarche@thesunllnk com ’ j

' Commumty Llalson/Drversrty Dlrector :

Audereén (Audi) Ritz, PHR
‘Consultafit . :
(360) 337-1768

i amrrtz@telebyte corn'

e 'Job Bank Coord /Publrcatlons Dlrector' )

‘ Lisa'Hecker; PHR. -

- Fred Hlll Matenals
(360) 779-4431 ekt 137
|lsah@fredhlllmater|als com

:Foundatlon Dlrector

-Kathy Giovanni; PHR

- Sage Manufactunng Corp
(206)-842-6608 e
kg@sageﬂyf‘ sh com L



